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Abstract

The purpose of this descriptive-correlational study was to investigate the effect of in-service training
courses on improving the efficiency of employees of the Jihad-e-Agriculture Organization in Islamabad-e-
Gharb County, Kermanshah Province. The statistical population of the study consisted of the employees of
the Jihad-e-Agriculture Organization of Islamabad-e-Gharb County (N=105), of which 84 individuals were
studied using Krejcie and Morgan's sampling table and simple random sampling method. The instrument
used was a researcher-made questionnaire, and Cronbach's alpha coefficient was used to estimate its
reliability. This coefficient was calculated to be 0.88, which is considered acceptable. The face and content
validity of the questionnaire was also confirmed by a panel of measurement and evaluation experts, as well
as line and staff employees of Jihad-e-Agriculture. Based on the findings, the employees of the Jihad-e-
Agriculture Organization of Islamabad-e-Gharb County have a moderate to high efficiency in their
profession. Also, the results of path analysis using AMOS software showed that the variable of in-service
training courses (f=0.55) has the greatest impact on improving the efficiency of employees. After that,
variables such as the amount of study in the specialized field ($=0.20), job satisfaction (p=0.19), and self-
confidence (f=0.16) have the highest impact on improving the efficiency of employees, respectively.
Therefore, paying attention to the educational needs of the employees of the Jihad-e-Agriculture
Organization and improving the quality of in-service training courses by adapting educational materials

and content to their educational needs to increase employee efficiency seems necessary.
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Kermanshah Province

Slrocdl il #0 5l (ke T
- [0¥4 FIAY ailats (g5,5lsS Y gz 0 Shos Liyl3dl Caz 5
NE FIA dilaie labios, 5 ol5sliS cals, oo, cem
(5eY V8 ailaie o Waoslys 5l Aty oolitul Caz LY
e 150 S e bl el s e sl 3ise] 6561
AN A adlaie (lalivg) 5 o15,5l8S (S5 b oo Y
5 15V dilaie (Lslios, 5 olyysliS & wosllas b, Sloas
-0+ \f\t4 ollas 9505 4 Age slo asls g g ploxil
ST £/ o (e o 5o 03k (S gl ploxl
P YIAY Onliene 41 @go 4y 2555ly 9 (g ey 50
< [OAY vIvs Agmn el plonil 5 2

I\ 5 sdle (soms ) i slo s zalS 4y slizel




-1og ¥IO Bsile g 3| s i sloes s 2alS” slizel

“IVYE o sl b Wymme cinllss o Wl LolS” (6,05

< IOAY /¥4 oo g ) S leds, b

pas ey St Bl gz 55, 4 g 0 lailiwl ledg, sl eslaiwl g oad s DLl 5l o
Sleas

“IVAA /¥ et 6l & le 5 Sl Lo 59, 4 g dengs

7YY vt RS g LSS (655 5 ale sl BT os: 1yl

“JAYY YIY oY o aass slus g s3lesl silo oslel

VYA T O Lanze u $505SS g Sl b (Soalen

VY- ¥IYa s coiel el ) 515,55

VYA YIVY s cols, sl ) 615

Y \7ATZ 5 Lame Blos 5l 5,5

Ve YIVY g 5 S0ly> b Jolis

-IVSF FIY) Agme ygel oLt ol pus b g algmme ysel alnil 45 oLl zals s s

ARNS YINF S0)kes 5l xSl o Loyl plonl o Cuglyl (s

“IVYY YIY P55 & )Sen > il

-/va- ¥ Bl 5 ol (poges Cule,

“IAYA A\ Sloslo s Jind & Cond Sute 3,55 0g |l

Vv A\ o by sele 5 Blaal g olesle 5l calis

< IAYY Y/ay Sloslw Blaal 4 cons saasl

<JAY vz Fay 9 A slecdsioe (ipdy 4 il

<IAY® AGY b Zudgtane 5 iillsg ploxil )5 (Ul 5 99250 Ll ol g Condge 550

“IAD- YIAY SSal, a5l 5 dSte g Jilaso > 5 () 2

-/AY) YIAS 69155 5 B S yud gy |l

L YIVE Jilce Sl 508 (g 1ls

VVES Y/fa Gy Clgiae Lo og |l

22 YIYY Gy Bllasil Lo oy3ss s

VeV YIY- o 4y slezel yog 1l

VoA \2 65 05l sy ks

-1V YIEY Js

O=0l; s V=S Lo i wlien

Ghasemi, )os 5 o Jol> Jow coslio (o3l ilfaiz o bl asle e JIaw 5l oolitl b aS cul S5 a5 o3V

Gilr s (slalio Gh3ln (a3 le () soliT az o (285 1 0 L Sl Sl awssle 55e (sla a3l (2009
O3S OS] eas svalie yiie ¥ anlllas ol )0 0,51 sllas Slayo (2 Silo Ay 5 ) =565 (a3 o lnin
Gl Hlade 285 3 Jlod 550 coliile S sl o p2oll el i o (65,5LaS slez plejles (LS, 1 a5 1 -0
Joline Loy 130 g jlolins P= /¥4 /00 abaws o AF=Y col3T a0 b (XE2V/A00) Joe 5o el Cawssdy 55!
TLI /a8 o1, CFL /2 Ll NFE Jow 3510 slaasls aS cpl a0 a9 b oo 090 Jgud BB 95l IS (o9
S o /8 55 (RMSEA) 5,515 sl lasye oSl dy g 955 Joo ws o5l 55 obles 45 wad /3« il
SLes o) JK8) yne l3g0s 3,5 0l (395 Joe ot b)) sl el 4 azgi b ol L 1) (s b (35l
Olesle QLS o S5 atsly piie » Cooss ad Gijgel glbe 90 Jius pite edies nf 5 prdies (slo il

il e oliile, il o2 0bT Sl (i (65,5 sler



. Swhe g wglr e OLS I (2Tl Sgne 32 Ceodd (pous (390l (S0 g il

st slgem Olaplos OLSLE TS sep et pad S5l glaospes 40T it P pdtow i
elfile S Dleal o Balll Wbl Ol pn

wnllbe Ol
IJ L]
o. 357 1
I‘ H
- i
‘_r ]
- \ - 17
- i
o
= ]
el o d gl ‘__’._;._.-’_,.Il 0 A6 H . S —
s shge Sl el e
TRmeel ! STt
bl T ——
. - N
S
w
o. =0
= 0. 16
“

X2(n=Y )=V/488, Sig=:/Y4, df=Y, NFI=+/3¥, CFl=+/3%, TLI=+/%:
RMSEA=-/++4

— Sy it Jis it et 3T
-------- > Ay e Jis i ekin ol il
TS Sgaty Ay yudia 33 Canids (pad B9l (5100593 e 3ad 3 praiae (51 31 (SEM) yoane Jaloni' Jio & S5
oLiile 5" liws! 0y LT @Sas! (iaw e (5591 Sler sl sl LSS

Figure 1. Path analysis model (SEM) of the direct and indirect effects of in-service training courses on the
dependent variable of efficiency improvement of employees of Jihad-e-Agriculture Organization in Islamabad-e-

Gharb County, Kermanshah Province
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